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POSITION:  Water Quality Program Manager  
 
SALARY:  $30.81 - $36.59 DOE 
 
REPORTS TO:  Environmental Program Manager    
   
LOCATION:  Nespelem, Washington   

 
BASIC FUNCTIONS: This is an Exempt position. The Tribal Response Program Manager is responsible for the Tribal Response 

Program (TRP) and implementing hazardous substance control and cleanup activities under HSCA/CTC 4-16 which may affect 
the lands or waters of interest to the Confederated Tribes of the Colville Reservation (CTCR) and coordinates with state and 
federal government agencies on hazardous substance cleanup regulations and related issues. 

MINIMUM QUALIFICATIONS:  
      Education and Training: 

 The position requires a Bachelor’s Degree involving major study emphases on environmental sciences such as chemistry, 
geology/hydrogeology, environmental planning, engineering, soil science, biology, forestry, or a related discipline in 
cultural/natural resources or environmental science AND three-five years’ experience related to interpretation and enforcement 
of Tribal cultural/natural resource protection and regulation.  College level training in general chemistry, basic physics, calculus, 
advanced algebra, biology, geology; experience in emergency/disaster response, GIS technology, records management, and 
climate impacts is desirable. 

  A Master’s degree is preferred and may substitute for some experience.    
    Knowledge, Skills, and Abilities: 

 Requires the knowledge of earth sciences principles relevant to hazardous substances management in the environment 
including aspects of geology, biology, chemistry; characteristics of soil; and behavior of pollutants in groundwater.   

 Requires the knowledge to know principles and practices of hazardous substances assessment including ASTM requirements 
for Phase I and Phase II Environmental Site Assessments.  

 Requires the knowledge to know principles and practices of hazardous substances cleanup including remedial methods 
capable of achieving environmental cleanup standards in water, soil, or sediment; hazardous materials personal protection and 
safety practices. 

 Requires knowledge of CTCR cultural values and traditional ecological knowledges related to the natural environment.  
 Requires the ability to conduct public hearings and meetings with respect to tribal culture, tradition and practices, and 

understands how tribal cultural values interact with remediation objectives. 
 Requires the ability to know relevant tribal and federal regulations including HSCA/CTC 4-16, CERCLA, RCRA, and UST 

statutes; relevant Washington state regulations including MTCA.  
 Requires the ability to perform complex level tasks with minimal help or supervision; make independent decisions and use 

sound and professional judgement in performing assigned tasks; assume new responsibilities and self-train or seek instruction 
as needed to achieve task objectives; work well and effectively with others; write clearly and concisely and prepare official 
documentation; learn systems and detailed computer software functions quickly; supervise contractors and provide oversight 
during contractor performance; analyze field conditions at sites and be able to determine where threatened and actual release 
of hazardous substances has or will occur.   

 Requires the ability to provide review of technical reports/memos including site assessments site investigation work plans, 
sampling and analysis plans (SAP), and reports of remedial actions.  

 Requires the ability to apply natural/environmental science and tribal cultural values to assess, resolve need for remediation 
and implement cleanup actions at HSCA/CERCLA driven sites of interest to CTCR.   

 Requires the ability to commit to a timely completion of TRP training plan and on-going development as environmental 
professional. 

 Requires a valid driver’s license and be eligible for the Tribes’ vehicle insurance.  Must maintain throughout employment.  
 
NOTE: Pursuant to Tribal Policy, this position is a safety sensitive position and is subject pre-employment and post-accident 

drug testing.   
 

http://www.colvilletribes.com/


Skill Grade: 127  Step:1-6 WC Code:10 
 

TRIBAL MEMBER AND INDIAN PREFERENCE WILL APPLY; PREFERENCE WILL ALSO BE GIVEN TO HONORABLY 
DISCHARGED VETERANS WHO ARE MINIMALLY QUALIFIED WITHIN EACH INDIAN PREFERENCE CODE. 

 
NEW:                   Effective May 12, 2014: All notifications from the Human Resources will be sent by E-mail, Please make sure  
                             Your e-mail address is entered on your application. 
 
CLOSING DATE: Applications and supporting documents MUST be received in the Human Resources Office by, Friday, 

November 30th 2018.   
 
INFORMATION:   Confederated Tribes of the Colville Reservation 

Human Resources Office 
P. O. Box 150 
Nespelem, WA  99155 

  (509) 634-2181 
  Judy.zunie@colvilletribes.com  

 

Must possess and maintain a valid Washington State driver’s license and be eligible for the Tribes’ Vehicle Insurance.  In 
addition, this position may be subject to pre-employment background clearances.  If applicable, these clearances must 

be maintained throughout employment.  
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