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POSITION:  Chemical Dependency Professional 
 
SALARY:  $18.23 - $21.65, per hour DOE 
 
REPORTS TO:  HHS Health Deputy Director 
   
LOCATION:  Nespelem, Washington 

 

BASIC FUNCTIONS:  This is a Non-Exempt position. Incumbent of this position will provide direct services to clients to include 
qualified counseling, practice as a Chemical Dependency, Addiction, or Substance Abuse counselor. 

 
MINIMUM QUALIFICATIONS: 
 
       Education and Training: 

 Requires an AA degree in Chemical Dependency with a minimum of 45 quarter hours specialized in alcohol/drug related 
courses AND twenty-four (24) months supervised work experience related to the duties of the position. 

 Must provide proof of degree, licensure by submitting college transcript, diploma and must have completed specialized 
studies in the field of chemical dependency 
 
Knowledge, Skills, and Abilities: 

 Requires professional experience or personal background that demonstrates a firm understanding of Native American 
traditions and customs, and culture awareness as they relate to effective treatment delivery. 

 Requires knowledgeable of chemical dependency in individual/group, family counseling and the ability to assess the 
clients’ immediate needs and ensure clients receipt of needed services through personal service or making referral. 

 Requires creative problem solving skills and the ability to develop innovative solutions to complex problems and to apply 
professional social work methods to various situations. 

 Requires knowledge of, commitment to adhere to, the professional code of ethics for profession code of ethics for 
profession, especially as it pertains to confidentiality and professional boundaries. 

 Requires knowledge in individual, group, family counseling techniques and a willingness to use additional counseling tools 
for continued professional development. 

 Requires ability to practice counselor interview techniques and skills. 
 Requires ability to safe guarding of confidential information and ramifications for breaching confidence. 
 Requires the ability to communicate effectively in writing to prepare reports, case summaries, and correspondence in an 

understandable, clear and concise manner. 
 Requires the ability to effectively assess diagnoses and apply intervention techniques when dealing with the elderly and 

family related problems. 
 Requires the ability to work collaboratively and effectively with Behavioral Health Program staff, client, agencies and other 

tribal programs. 
 Requires ability to work under tense, demanding situations and responding appropriately and professionally in crisis 

situations. 
 Requires the ability to operate a computer and work with various computer software such as an electronic health record 

system or be willing to learn and adapt to new record keeping systems as they related to electronic records. 
 Requires ability to work independently, professionally and as a member of healthcare team to provide optimal services 

related to Alcohol and other Drug testing, prevention and intervention for incarcerated individual to Inpatient, 
Outpatient/After Care Services that include but are not limited to crisis intervention/assessments, intake, individual therapy 
and group abstinence /sobriety activities. 

 Requires ability to maintain case records using required forms, report writing using prescribed agency format, which meet 
the WA Administrative Codes (WAC), Tribal and Federal Guidelines documenting all screenings, assessments, group 
facilitations and counseling according to procedures. 
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 Requires ability to communicate effectively both verbally and in writing with clients, their families, and staff, provide 
appropriate crisis intervention when possible to contribute productively as team member. 

 Requires ability to work flexible hours, evenings, weekends, and holidays as the work dictates to participate in 
outreach/prevention, community education activities within Chemical Dependency, presentations and training to staff and 
clientele. 

 Requires the ability to be highly organized to establish workload priorities with attention to detail, work effectively in 
collaboration with BHP and other Tribal Health Programs for more effective service delivery. 

 
NOTE: Pursuant to Tribal Policy, this position is subject reasonable suspicion and post-accident drug testing and has been 

identified as Safety Sensitive and will require pre-employment drug testing. 
 

TRIBAL MEMBER AND INDIAN PREFERENCE WILL APPLY; PREFERENCE WILL ALSO BE GIVEN TO HONORABLY 
DISCHARGED VETERANS WHO ARE EQUALLY QUALIFIED WITHIN EACH INDIAN PREFERENCE CODE. 

 
NEW: Effective May 12, 2014: All notifications from the Human Resources will be sent by E-mail, please make sure your e-mail 

address is entered on your application. 
 
CLOSING DATE: Open Continuously. For guaranteed consideration applications and supporting documents MUST be received 

in the Human Resources Office by the first review date: Friday, May 10, 2019.   
 

INFORMATION:   Confederated Tribes of the Colville Reservation 
Human Resources Office 
P. O. Box 150 
Nespelem, WA  99155 

  (509) 634-2842 
  lawrence.harry.hrs@colvilletribes.com  

 

Must possess and maintain a valid Washington State driver’s license and be eligible for the Tribes’ Vehicle Insurance. In 

addition, this position may be subject to pre-employment background clearances.  If applicable, these clearances must be 
maintained throughout employment. 
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